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This dissertation is written based on the international debates on the 
uncertainty of the roles played by human capital in national economic growth as 
well as the domestic discussions on the equality of education. The current study 
holds that the human capital exert impacts on economic growth by their total 
volumes or average levels, and the equality of their overall compositions. 
Rational distribution is a prerequisite for the impacts of the human resources 
capitals on economic growth. By means of the endogenous theory in combination 
with China’s reality, the dissertation makes a systematic analysis of the formative 
mechanism and economic consequences of the equality of the human capital 
through a framework designed. The writer draws conclusions as follows through 
econometric analysis and case interviews. 
First, China’s inequality of the human capital is at a lower level in comparison 
with other developing countries, and shows a tendency of increase. Nevertheless, 
the inequality is more serious in China’s rural areas than its cities. In west China, 
the situation is even worsening in terms of the education at and above the level of 
middle school. 
Second, whether the government’s educational inputs play a vital role in 
educational equality depends on such factors as urbanization, farmers’ incomes 
and external economic connections. 
Third, the segregation policies for the education of migrant farmer workers’ 
children bring about the inequality of the human capital and will lead to the 
long-term economic growth in a low stead equilibrium. 
Fourth, even though the dislike of education, in replace of incomes,  has 
become a primary cause for the children’s dropouts, financial constraints, the 
expected educational returns, and the low quality of compulsory education 
constitute the bottleneck of the development of secondary and tertiary education 
in China’s rural areas. 
Fifth, the contemporary Chinese economic growth mainly lies in material 
capitals, and the innovative system concerned is faulty. Thus, the inequality of the 
human capital exerts comparatively insignificant impacts on economic growth, 
but can obviously hinder the improvement of the total factor productivity (TFP) 
and lower the quality of economic growth. 
Based on these conclusions, this dissertation proposes that the government’s 
educational investment strategies be changed, the innovative system be 
established and perfected, and the integrated rural and urban educational policies 
be made and implemented in order to improve the rural educational level. 
 
 














目   录 
导  论................................................... 1 




第二节 研究思路与方法 ......................................................................................7 
一、研究思路 ................................................7 
二、研究方法 ................................................9 
第三节 篇章结构 ................................................................................................10 
第一章 人力资本不平等研究述评........................... 12 








第二章 人力资本不平等的分析框架......................... 41 
第一节 人力资本不平等的概念与内涵 ............................................................41 
一、人力资本不平等概念 .....................................41 
二、人力资本不平等内涵 .....................................42 




第三节 人力资本不平等的内生解释模型 ........................................................48 




第四节 人力资本不平等的经济后果 ................................................................59 

















第三章 资料来源与方法................................... 67 
第一节 资料来源 ................................................................................................67 
一、问卷调查 ...............................................67 
二、二手资料 ...............................................68 
第二节 人力资本不平等的测量 ........................................................................69 
一、教育基尼系数 ...........................................69 
二、性别隔离的平方根指数 ...................................71 
第四章  中国人力资本不平等状况.......................... 73 
第一节 中国人力资本不平等的总体状况 ........................................................73 
第二节 人力资本不平等的城乡差异 ................................................................74 
第三节 人力资本不平等的区域特征 ................................................................76 








第六节 小结 ........................................................................................................86 
第五章 中国人力资本不平等形成机制分析................... 88 




























第一节 人力资本与中国经济增长 ..................................................................122 








第七章 结语............................................ 131 
第一节 主要结论 ..............................................................................................131 

































































































































导  论 
 1



















                                                        
① 1）Barro, R. J.and Sala-i-Martin , Xavier, 1995. Economic Growth. McGraw–Hill, New York. 
2）Romer,P.M, Increasing Returns and Long-Run Growth ,Journal of Political Economy ,1986, Vol94:1002-1037. 
3）Romer,P.M, Endogenous Technological Change,  Journal of Political Economy,1990,98(5)71-103. 
4）Lucus R.E，On the Mechanics of Economic Development, Journal of Monetary Economics, 1988, 22(1)3-42. 
② 1）Temple, Jonathan R.W，The New Growth Evidence，Journal of Econmic Literature, 1999,37,112-156. 
2）Pritchett, L., 1996，Where has all the education gone?，World Bank Working Paper No.1581. 
3）Benhabib, Jess and Mark M. Spiegel, 1994, The Role of Human Capital in Economic Development: Evidence 
from Aggregate Cross-Country Data, Journal of. Monetary. Economics. 34:2, pp.143–74. 
4）世界银行.《增长的质量》[R] . 北京：中国财政经济出版社,  2001.3. 
③ 1）Temple, and Jonathan R.W, Generalizations that aren't?Evidence on education and growth,  European 
Economic Review ,45 (2001) 905-918. 
2）Deininger, K. and Squire, L. New ways of looking at old issues: inequality and growth,  Journal of Devemengt   











































                                                                                                                                                               
Economic Papers, Jul 2001,Vol53,Lss,3;pg541Delopment Economics,vol.57,no 2, pp.259-87. 
①Romer,P.M, Increasing Returns and Long-Run Growth , Journal of Political Economy ,1986, Vol94:1002-1037. 
② Lucus R.E, On the Mechanics of Economic Development , Journal of Monetary Economics, 1988. 22(1)3-42. 






























得越均匀, 人力资本基尼系数与人力资本总水平的相关系数非常高(- 0. 90)。但不
同国家平均受教育年限相同时, 教育分配的平均程度可能会相差很远。例如, 按
照世界银行的数据, 印度和印度尼西亚80 年代的收入不平等水平差不多, 平均
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平等。 
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